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HUMAN RESOURCES COMMITTEE – 16TH JANUARY 2020

MINUTE EXTRACT – APPROVED BY COMMITTEE ON THURSDAY 5TH MARCH 2020

7. Pay Policy Statement

The Committee received a report detailing the Council’s Pay Policy Statement for 2020/21 in 
accordance with the Localism Act 2011, which made it a legal requirement for all local authorities to 
agree and publish a pay policy statement, annually, before the start of the financial year to which 
the statement relates.

Key points highlighted were - 

1. The pay ranges for Executive Directors and Directors were proposed to remain at the 
2019/20 levels;

2. The Council had reformed its pay structure during 2019/20 to include pay at the UK Living 
Wage for Apprentices 18 plus and at 80% of that for apprentices under 18, to take effect 
from 1 April 2020;

3. Pay on the commencement of employment for Executive Directors and Directors Pay would 
now be set by the Selection Committee where it was over 10% above the minimum of the 
range; 

4. Requests for increases in pay from Directors and Executive Directors during their 
employment would continue to be considered by the Human Resources Committee. 

5. Any proposals for a pay increase would be brought to the Human Resources Committee and 
include advice and recommendations from the Head of Paid Service and Director: Workforce 
and Change.

Points raised/clarification given – 

1. In answer to questions raised the Head of Human Resources reassured Members that the 
10% criteria to determine the starting salary for the successful Executive Directors and 
Director candidates on appointment was already established but was reiterated for clarity in 
the report, it was confirmed that the Human Resources Committee would set pay as 
standard practice except when a request for more than 10% above the minimum of the 
range was made, in which case the Selection Committee would consider and decide. The 
narrative in the report would be clarified further to ensure that there was no 
misunderstanding or confusion about this;

2.  The pay for all Executive Directors and Directors  was published on the Council’s website 
and actual salaries of job holders were not normally referred to Full Council for information;

3. Consideration for future benchmarking of Executive Directors and Directors pay could 
include wider remit e.g., other similar sized local authorities not just core cities;

4. Contract / agency staff were not included in Pay Policy Statement;
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5. On costs not included in Pay Policy Statement but noted that on costs such pension costs 
were included and published in the Council’s Annual Accounts;

6. Noted that some service areas were unable to recruit due to less competitive pay structures.  
This was often due to statutory restrictions and equal pay considerations. This could be 
overcome by using market supplements and this was an area of work which would be looked 
at again. 

Resolved - that Full Council be recommended to approve the Council’s Pay Policy Statement for 
2020/21, Councillor Richard Eddy and Councillor Gary Hopkins voting against this decision.


